
All authors must submit with their manuscripts the mandatory manuscript submission form and complete section 3 of the form, which pertains to conflict of
interest disclosure. This form can be found in every issue of Diabetes and Diabetes Care. The Association has long had a policy of requiring volunteers and
senior staff to disclose any dualities of interest. Following is the entire text of the American Diabetes Association’s policy statement explaining why the
Association feels disclosure is important and how it is to be implemented.

American Diabetes Association Policy Statement on
Duality of Interest

Volunteers and senior staff of the American Diabetes Association contribute to the mission of the organization in various ways. They
participate on the Board of Directors, committees, and task forces, and deal with issues that have far-reaching implications. The Association
is well served by the fact that many of those involved have diverse interests and are involved in a number of activities outside the
Association. This interest and involvement enhances the expertise these individuals bring to the various roles they fill in representing the
Association.

On occasion, however, situations arise in which an individual serving the Association in an elected or appointed position, or as a
senior staff member, has a duality of interest that may be, or could be perceived as, a relevant duality of interest or even a conflict of interest.
Generally, a relevant duality of interest could be said to exist when individuals have material interests outside the Association that could
influence them or could be perceived as influencing them to act contrary to the interests of the Association and for their own personal
benefit or that of a family member or a business associate. Most often, a relevant duality of interest is financial, such as when an individual
has an employment relationship, a stock ownership interest, or a consultative or advisory arrangement, or receives a grant or stipend. In
some situations a conflict of interest may exist even though the conflict does not arise out of financial considerations.

In addition, health-care professionals frequently contribute to the scientific and medical programs and activities sponsored by the
Association. Such contributions are often made with support from the biomedical industry. Guidelines from the Accreditation Council for
Continuing Medical Education (the continuing medical education certification body that authorizes the provision of CME credits) specifies
that all contributors must disclose to the sponsoring body their relationship with the biomedical industry. Thus it is mandatory that
participants in CME events disclose all relevant dualities of interest. Likewise, this common practice is in effect between authors and the
journals and publications to which they contribute papers.

PURPOSE OF THE POLICY
A key element in monitoring relevant dualities of interest and in avoiding potential conflicts of interest is a system in which those serving
the Association provide disclosure of their interests. By disclosing such interests to the Association, the Association can determine if a
duality of interest is relevant and can determine the steps that should be taken to minimize the likelihood that a conflict would arise.

It is not the intent of this policy to prohibit or discourage anyone from participation in the activities of the Association. Closely
related dualities of interest are not inherently wrong or bad, but the Association must be made aware of such interests in order to be able
to evaluate fully their impact on the mission and activities of the Association.

SCOPE OF THE POLICY
The following categories of volunteers and staff are required to disclose to the Association any dualities of interest that may be relevant to
the work of the Association:

1. members of the Board of Directors
2. senior staff
3. all authors, editors, and editorial board members of ADA publications
4. all speakers/presenters in continuing medical education events, including presenters of original scientific research
5. other members of committees and task forces whose work focuses on continuing medical education or focuses on scientific/medical

issues that are of interest to the biomedical industry

Reviewers of manuscripts need not make a formal disclosure of their relevant dualities of interest. However, reviewers are
encouraged to disqualify themselves from reviewing any manuscript that deals with a matter in which they or an immediate family member
has a direct interest.

TYPES OF DUAL INTERESTS THAT SHOULD BE REPORTED
The following relationships must be disclosed to the Association:

1. Employment. The name and nature of all employers must be disclosed.
2. Membership on the board of directors or any fiduciary relationship with another organization.
3. Membership on a scientific advisory panel or other standing scientific/medical committees of another organization.



4. Stock ownership. Shares of stock directly owned or controlled, including those owned or controlled by an immediate family
member.

5. All consultative or advisory arrangements for which monetary compensation is received.
6. Grants/research support. Grants or research support from a company/organization whose products or services are directly related to

the subject matter in a manuscript or presentation.

If relevant dualities exist for immediate family members, they too should be disclosed.
It is obvious that all categories, conditions, or circumstances that should be disclosed cannot be listed. A reasonable test to guide

decisions about what to disclose is to ask whether any particular affiliation or interest could cause embarrassment to the ADA, or to the
individual or institution involved, or lead to questions about an individual’s motives, if such affiliation or interest were made known.

REPORTING PROCESS
Those individuals affected by this policy must disclose potential conflict of interest at the time they are appointed or elected to a new term
or become officially associated with an activity of the Association as defined above (see Scope of the Policy). Thereafter, disclosure must
be completed annually. Members of the staff required to complete a disclosure statement will do so annually. Additionally, those
completing a disclosure statement are expected to notify the Association in writing if there are any material changes since the last statement
was completed. All completed statements will be kept strictly confidential.

ETHICS SUBCOMMITTEE OF THE AUDIT COMMITTEE
The purpose of this Subcommittee is to develop, approve, and evaluate the disclosure statement(s) used by the Association; to review the
reporting and disclosure process to ensure that it is consistent with the purpose of this policy; to make regular reports to the Board of
Directors to affirm that all members of the Board and senior staff have completed disclosure statements; to review, approve, and monitor
the process and method by which there is disclosure of relevant dualities of interest in publications and programs; to provide recommen-
dations or instructions to individuals completing a disclosure statement regarding actions that should or must be taken to reduce or
eliminate a potential or real conflict; and to review this policy and make recommendations for revision whenever appropriate.

The subcommittee will consist of five members. The chair of the subcommittee will be appointed from the members of the Audit
Committee. Two of the subcommittee members will be past officers of the Association, and two of the members will be individuals who
have not participated in any activities of the Association. At least three of the members will have medical/scientific backgrounds. The
members of the subcommittee will be appointed by the Committee on Councils and Committees for one staggered term of two years, and
the chair will be selected from the elected members of the Audit Committee.

IF A RELEVANT DUALITY OF INTEREST ARISES
In any matter coming before the Board of Directors, committees, or a task force in which an individual has a relevant duality of interest or
a real conflict occurs, the individual affected shall leave the room in which the meeting is being held and refrain from any discussions or
actions on that subject. In most situations, no further action will be required. However, in some instances, the nature of the situation may
require other actions be taken. The minutes of the meeting will reflect abstentions from voting due to these circumstances.

In the case of scientific/medical presentations or publications, those individuals with a relevant duality of interest will be identified
in the program or publication.


